


PREPARING FOR LIFE’S 
NEXT BIG ADVENTURE

2



1. 1.  Understand the 
importance of planning

2. 2.  Learn the five key 
areas to consider

3. 3.  Clarify your next steps 

TODAY’S GOALS

3



4

HOW CLOSE ARE 

YOU TO RETIRING?
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1.  Less than 6 months away

2.  6 months to 2 years away

3.  More than 2 years away
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HOW ARE YOU FEELING 

ABOUT RETIREMENT?

1. Anxious

2. Intimidated

3. Confident

4. Excited



THE IMPORTANCE 

OF PLANNING
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What factors are considered?  

82% of retirees factored in Social 
Security and Medicare. 67%
factored in basic living expenses. 

Less than half (48%) considered 
total retirement savings and 
income needs. Even fewer, (44%) 
had a plan to ensure their savings 
lasts a lifetime! 

Source: “Retirees and Retirement Amid COVID-19,” nonprofit 
Transamerica Center for Retirement Studies, September 2020
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• Lifestyle
• Income 
• Investments 
• Healthcare
• Legacy 

FIVE KEY AREAS
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What do you want 
to do in retirement?

What will bring 
you happiness?



HOW LONG WILL YOUR RETIREMENT LAST?

Social Security Administration
• Today, a 65-year-old 

male has an average 
life expectancy of 841

• Today, a 65-year-old 
female has an average 
life expectancy of 86.61
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1“Important Thing to Consider When Planning for Retirement,” Social Security Administration, 2021
2“When to Start Receiving Retirement Benefits,” Social Security Administration, 2021

1 OUT OF 3 65-YEAR-OLDS TODAY WILL LIVE TO AT LEAST 902

1 OUT OF 7 65-YEAR OLDS TODAY WILL LIVE TO AT LEAST 952
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GENERAL RULE:

YOU WILL NEED ABOUT 80% OF YOUR FINAL SALARY 

TO MAINTAIN YOUR LIFESTYLE IN RETIREMENT

Important: The projections or other information generated by the engine (which produces Your Retirement 

Outlook®) regarding the likelihood of various investment outcomes are hypothetical, do not reflect actual 
investment results, and are not guarantees of future results. Results derived from the tool may vary with each 
use and over time. Please visit your plan website for more information regarding the criteria and methodology used, 
the engine’s limitations and key assumptions, and other important information.
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FIGURING OUT YOUR SPENDING PLAN

Download at
transamerica.com/grtr
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• Think about how you and your spouse/partner want to spend your time 
• Consider your own longevity — and get a checkup while you’re at it! 
• Get your ideas down on paper

KEY ACTIVITIES
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• Workplace retirement plan
• Personal investments
• Pension
• IRA
• Savings
• Social Security
• Health savings account



ROI: RELIABILITY OF INCOME

INVESTMENTS

Desired lifestyle –
Discretionary income

Sample is for illustrative purposes only.
Guaranteed lifetime income provided by an annuity is subject to the claims-ability of the issuing company. 14

SOCIAL SECURITY

PENSION

Basic needs –
Essential income

GUARANTEED LIFETIME INCOME 
What reliable income 
sources can you count 
on to close the gap?



WHEN IS THE EARLIEST I CAN START 

COLLECTING SOCIAL SECURITY BENEFITS?

1. Age 59½ 

2. Age 62

3. Age 67

4. Age 70
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Delaying benefits from age 62 until 70 represents nearly a 77% increase in monthly payments.

“When to Start Receiving Retirement Benefits,” Social Security Administration, accessed March 2021 

This example assumes a benefit of $1,000 at a Full Retirement 
Age of 67. This is a hypothetical illustration and does not predict 
actual performance.

What this 
means for 

monthly 
benefits

$750
$800 $866 $933

$1,000
$1,080

$1,160
$1,240

6764 6562 63 68 69 70

$700
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DECIDING WHEN TO COLLECT



If born on January 1, the Social Security Administration (SSA) figures your benefit as if you 
were born the previous year.*

Waiting until full retirement age to claim 
benefits will allow you to receive 100% 
of your benefit amount.
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HOW ARE MY BENEFITS DETERMINED?

“Social Security Administration; Starting Your Retirement Benefits Early,” Retirement Benefits, 2021



SOCIAL SECURITY, WHERE DO I BEGIN?
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GENERAL RULES*

• If you file for spousal benefits at FRA, spousal benefit will be 
equal to 50% of your spouse’s primary insurance amount

• You must be 62 or older to qualify

• You cannot collect benefits on current spouse’s record until he or she files 
for their own benefit

• Amount is reduced if taken before FRA, but won’t increase if delayed

• These rules also apply for divorced-spouse benefits, as long as 
the marriage lasted at least 10 years and the beneficiary spouse 
is currently unmarried**

*Some exceptions exist
**Those who qualify for divorced-spouse benefits may collect before former spouse files
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SPOUSAL BENEFITS: YOU’RE A TEAM

“Social Security Administration; Securing today and tomorrow,” Retirement Benefits, 2020



GENERAL RULES TO KEEP IN MIND

• Surviving spouse can receive up to 100% of the deceased 
spouse’s benefits

• Except in the case of an accident, a couple must have been married at 
least nine months at the time of death

• Survivor gets full benefit at FRA, and must be at least 60 (50 if disabled) 
for reduced benefit

• Benefit is not available if surviving spouse remarries before age 60
• Divorced spouse can claim survivor benefit on ex-spouse’s record if 

marriage lasted 10 years
Important note: When surviving spouses claim a deceased spouse’s increased 
benefit, they do not keep their original benefit. Even with the larger check, total 
household income will be reduced. It’s one check instead of two.
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SURVIVOR BENEFITS AT WORK

“Social Security Administration; Securing today and tomorrow,” Retirement Benefits, 2020



KEY ACTIVITIES
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• Identify all your income sources
• Be sure to distinguish between your basic lifestyle needs and 

your desired lifestyle
• Don’t forget about taxes — talk to your tax advisor
• Think about the implications of different claiming strategies for 

Social Security — register for our monthly webinar at 
transamerica.com/grtr

Transamerica and its agents and representatives do not provide tax or legal advice. This material is for informational 
purposes and should not be construed as legal or tax advice. For legal or tax advice concerning your situation, please 
consult your attorney or professional tax advisor.



All investing involves risk. Diversification does not assure a profit or protect against market loss. 22



HOW SHOULD YOUR ASSETS BE 

ALLOCATED IN RETIREMENT?
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1. More conservatively

2. More aggressively

3. The same as they are today

4. I’m not sure



INVESTMENTS
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Sample is for illustrative purposes only.
All investing involves risk, including possible loss of principal.
Guaranteed lifetime income provided by an annuity is subject to the claims-paying ability of the issuing company.

BONDSSTOCKS

ANNUITIES



KEY ACTIVITIES

• Consider how your investments are allocated
• Bring it all together — get the big picture view of your investments
• Discuss changes to your portfolio with a financial professional
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MEDICARE INITIAL ENROLLMENT

3 MONTHS BEFORE
THE MONTH YOU TURN 65

the month 
you turn 65

3 MONTHS AFTER
THE MONTH YOU TURN 65
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PARTS A + B: ORIGINAL MEDICARE

CHOOSING COVERAGE

Source: “Medicare Costs at a Glance," Medicare.gov, 2021

Part A
• Hospitals, skilled nursing facility stays, and hospice care
• Typically, no premiums if you’ve been paying Medicare taxes 

Part B 
• Physician visits, outpatient services, and home health visits
• Standard monthly premium of $170.10 in 2022 (depending on income)
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Part C: MEDICARE ADVANTAGE
• Includes the same coverage as parts A and B (and usually D)
• Available through a private, Medicare-approved insurance company
• May include items generally not covered by original Medicare, such 

as vision, dental, and hearing

Part D: OPTIONAL COVERAGE 
• Part D: Prescription drug coverage through a private, 

Medicare-approved insurance company

CHOOSING COVERAGE



MEDICARE SUPPLEMENT INSURANCE [MEDIGAP]
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PLANS AND BENEFITS OFFERED

“How to Compare Medigap Policies,” medicare.gov, January 2022

WHAT’S COVERED A B D G K* L* M N
Part A co-insurance and hospital costs up to an additional 
365 days after Medicare benefits are used up        

Part B co-insurance or co-payment     50% 75%  

Blood (first three pints)     50% 75%  

Part A hospice care co-insurance or co-payment     50% 75%  

Skilled nursing facility care co-insurance   50% 75%  

Part A deductible    50% 75% 50% 

Part B deductible

Part B excess charges 

Foreign travel emergency (up to plan limits) 80% 80% 80% 80%

Out-of-pocket limit** N/A N/A N/A N/A $6,620 $3,310 N/A N/A

**

*  For Plans K and L, after you meet your out-of-pocket yearly limit and your yearly Part B deductible, the Medigap plan pays 100% of 
covered services for the rest of the calendar year.
** Plan N pays 100% of the Part B co-insurance, except for a co-payment of up to $20 for some office visits and up to a $50 co-
payment for emergency room visits that don’t result in inpatient admission. 



Original 
Medicare 

Parts 
A & B

Medicare 
Supplement 
Insurance

(Private Companies)

Medicare 
Advantage 

Part C
(Private Companies)

Medicare 
Part D

REQUIRED
FOR 
PART C

YOUR CHOICES
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OPTIONAL

CHOOSE ROUTE 1

OR CHOOSE ROUTE 2

Original 
Medicare 

Parts 
A & B

Medicare 
Part D

(Private Companies)

OPTIONALOPTIONAL



LONG TERM CARE 

32

Preparing for long-term assistance in old age. 

“Cost of Care Survey,” Genworth Financial, Inc., January 2022

Monthly Costs for Long-Term Care, National Median 2020*
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$4,300



LONG TERM CARE:

HOW DO I PAY FOR THIS? 
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• Medicare or Medicaid?
• Long term care insurance 
• Health savings account (HSA)
• Other savings

Your options: 

Benefits paid under accelerated death benefit riders, including the long term care rider, will result in a reduction of the life
insurance policy’s benefits and values, including face amount, rider benefits of any affected riders, rider values, cash 
surrender values, death benefit and premiums based on the amount that is accelerated. Benefits advanced under the 
accelerated death benefit riders may be taxable in certain circumstances. As with all tax matters, you should consult with 
your tax advisor regarding the tax treatment of receiving an accelerated death benefit. Payment of an accelerated death 
benefit may affect eligibility for Medicaid or other government benefits and entitlements. 



KEY ACTIVITIES
• Get a checkup to understand your potential healthcare needs 
• Understand your current coverage 
• Examine all options available to you and their costs
• Piece together which parts of Medicare make sense for you 
• [Your RPC can put you in touch with] [Contact] SelectQuote Benefit 

Solutions to compare additional products and help with any Medicare 
questions

34

Medicare Insurance Exchange services are provided by SelectQuote Senior (SQS). Transamerica Retirement Insurance 
Agency, LLC (TRIA), an affiliate of Transamerica Retirement Solutions, receives fees from SelectQuote Senior (SQS) for 
referrals made by TRIA agents to SQS.
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WHO SHOULD HAVE 

AN ESTATE PLAN?
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1. Only those with $1 million or more saved

2. Only those who may pay estate taxes

3. Everyone



WHAT’S IN AN ESTATE?

EVERYTHING YOU OWN.  

37

Estate planning prepares you for 
incapacitation, directs the transfer of your 
assets, and helps you maintain control.
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• Will/trust
• Retirement account beneficiary 
• Durable power of attorney
• Advance medical directives
• Letter of instruction

What’s in your 
estate? All  
your assets…

ESTATE PLANNING:

WHERE TO BEGIN?



LIFE INSURANCE:

IS IT RIGHT FOR ME?
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• Shield loved ones from unexpected loss of income 
• Supplement your income in retirement
• Potential tax benefits

When thinking about life insurance, consider these benefits:

Loans, withdrawals, and death benefit accelerations will reduce the policy value and death benefit. Provided the policy is 
not and does not become a modified endowment contract (MEC),1) withdrawals are tax-free to the extent that they do not exceed the 
policy basis (generally, premiums paid less withdrawals) and 2) policy loans are tax free as long as the policy remains in force. If the policy 
is surrendered or lapses, the amount of the policy loan will be considered a distribution from  the policy and will be taxable to the extent 
that such loan plus other distributions at that time exceed the policy basis.



KEY ACTIVITIES

• Put together an estate plan with all relevant documents, 
starting with a will 

• Name or update a beneficiary for your Transamerica 
retirement account 

• Consider your life insurance options

40
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FIVE KEY AREAS FOR RETIREMENT PLANNING
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HOW ARE YOU FEELING 

ABOUT RETIREMENT?

1. Anxious

2. Intimidated

3. Confident

4. Excited 
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DIGITAL RESOURCES 

transamerica.com/grtr (Get Ready To Retire)

• Download tools
- Retirement spending plan worksheet
- Personal document locator 

• Register for webinars 
- Social Security 
- Medicare
- Retirement Income Planning
- Life and Legacy

• Log in to your account 
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PROFESSIONAL RESOURCES 

Retirement planning consultants
• Provide general education and guidance in group and virtual settings 
• Individual consultations at any stage in your journey to retirement 

Transamerica Advisors 
• Phone-based advisors 
• Personalized planning sessions for:

- Retirement transition and income planning 
- Distribution counseling 
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NEXT STEPS

Make an appointment

The role of the retirement planning consultant is to assist you with your retirement plan. There are no additional charges for meeting with 
your retirement planning consultant, who is a registered representative with Transamerica Investors Securities Corporation (TISC), member 
FINRA, 440 Mamaroneck Avenue, Harrison, NY 10528. Investment advisory services are offered through Transamerica Retirement Advisors, 
LLC (TRA), registered investment advisor.

Access resources 
and your account

transamerica.com/portal/home

Lisa Erickson

elizabeth.erickson@transamerica.com

319/355-3534
[COPY IN QR 
CODE HERE]
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Securities are offered through Transamerica Investors Securities Corporation (TISC), member FINRA, 440 
Mamaroneck Avenue, Harrison, NY 10528. Investment advisory services offered through Transamerica Retirement 
Advisors, LLC, registered investment advisor. All Transamerica companies identified are affiliated.

Transamerica and its agents and representatives do not provide tax or legal advice. This material is for informational 
purposes and should not be construed as legal or tax advice. For legal or tax advice concerning your situation, 
please consult your attorney or professional tax advisor.

SelectQuote Benefit Solutions is a division of SelectQuote Insurance Services. Copyright 2018 SelectQuote Benefit 
Solutions. All rights reserved. SelectQuote Insurance Services is not affiliated with Transamerica.

Products and services offered by Transamerica and SelectQuote Benefit Solutions to retirees are not part of your 
employer-sponsored retirement plan. 

This material was prepared for general distribution. It is being provided for informational purposes only and should 
not be viewed as an investment recommendation. If you need advice regarding your particular investment needs, 
contact your financial professional.

DISCLOSURE
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